






Job Alternation Leave is an arrangement whereby an employee, in accordance 
with a job alternation agreement made with the employer, is released for a fixed 
period from their work duties covered by their service relationship.

The employer agrees to hire for a corresponding period a person registered as an 
unemployed jobseeker for a fixed term work experience in the job alternator’s 
place.

Leave also applies to persons employed in a civil service or comparable service 
relationship with the State, a municipality or other corporation under public law.

Applies to employees who have worked at least 20 years prior to the leave, have a 
continuous work contract with the same employer for at least 13 months prior to the 
leave (with no more than 30 days of unpaid leave), and whose working hours are 
at least 75% of full time working hours.

After the leave, an employee must have at least a 5 year employment period 
before applying for a new job alternation leave.

Leave was not initially intended for care purposes so there is no eligibility criteria for 
care receivers. 

To allow employees to have 
career breaks while improving the 
employment potential of 
unemployed job seekers through 
a fixed-term work experience. 
While not designed for care leave 
purposes, the program has been 
used for caregiving.

The employee is entitled to a job 
alternation allowance which is 70% 
of the unemployment allowance. 

Employee’s job is protected. 

The employee has a right to return to their former position and duties. If this is not 
possible, the employee is offered equivalent work in accordance with their work 
contract.

Minimum duration of a job 
alternation leave is 100 successive 
calendar days up to a maximum 
of 180 calendar days.

Employers must notify the employment and business office without delay that they 
have employed a substitute for the duration of a Job Alternation Leave and report 
any essential changes in the service relationship of the substitute. 
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